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School Information 

Partnership Academy is a Preschool-6th grade charter school with a 
seventeen year track record of academic success, innovative 
educational practices, social justice work, and fiscal responsibility.  
Started in partnership with Project for Pride in Living, the school 
began with a student body of around 100, predominantly African-
American students from South Minneapolis and Richfield. Over 
time, the student body has grown to its current size of around 300 
students and shifted to be over ninety-percent Latino, drawing 
from Richfield, Bloomington, and South Minneapolis.    

In 2018-2019 Partnership Academy began building a new school 
building at 6500 Nicollet Avenue in Richfield. Through the many 
steps along the way, construction remained on-time, and the 
building was complete in June 2019.  The new building offers 
enhanced learning experiences through flexible classroom spaces, 
technology and additional rooms for small group instruction. 
Additionally, Early Wonders preschool and Partnership Academy 
are finally under one roof and the school is able to offer 7th grade  
in the 2019-2020 school year.   

CONTACT INFORMATION  

Partnership Academy  

6500 Nicollet Avenue South, Richfield, MN 55423  

612-866-3630 - info@paschool.org - www.paschool.org  

GRADES SERVED:  Preschool- Grade 7 

YEAR OPENED: 2002  

MISSION AND VISION  

aƛǎǎƛƻƴΥ tŀǊǘƴŜǊǎƘƛǇ !ŎŀŘŜƳȅΩǎ Ƴƛǎǎƛƻƴ ƛǎ ǘƻ ŎǊŜŀǘŜ ƭŜŀǊƴƛƴƎ ŜȄǇŜǊƛŜƴŎŜǎ ŀƴŘ ǇŀǊǘƴŜǊǎƘƛǇǎ ǘƘŀǘ 

empower students to achieve their greatest potential in order to be positive contributors in their 

community.    

Vision: To be an innovative school that prepares students for a successful future.  

 

 

 

 

mailto:info@paschool.org
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OUR VALUES IN ACTION   

Lƴ нлмрΣ ǘƘŜ 9ȄŜŎǳǘƛǾŜ [ŜŀŘŜǊǎƘƛǇ ¢ŜŀƳ ŀŘƻǇǘŜŘ tŀǊǘƴŜǊǎƘƛǇ !ŎŀŘŜƳȅΩǎ ά±ŀƭǳŜǎ ƛƴ !Ŏǘƛƻƴέ ǘƻ ŦǳǊǘƘŜǊ 
ŎƭŀǊƛŦȅ ǘƘŜ ǎǇŜŎƛŦƛŎ ŀŎǘƛƻƴǎ ǘƘŀǘ ǎǳǇǇƻǊǘ ǘƘŜ ǎŎƘƻƻƭΩǎ Ƴƛǎǎƛƻƴ ŀƴŘ ǾƛǎƛƻƴΦ  !ǎ ŀ ŎƻƳǇƭŜƳŜƴǘ ǘƻ ǘƘŜ Ƴƛǎǎƛƻƴ 
and vision, the Values in Action help illustrate what it means to be a culturally responsive school.  These 
are frequently referenced, discussed, analyzed, and dissected within professional development 
activities, including Cluster and Staff Meetings and Equity Trainings.  During our biannual staff 
performance reviews, the Values in Action are discussed and staff receive written feedback on their 
strengths and areas of growth in supporting these foundational values.   

                                                         Partnership Academy Values in Action  

We honor and respect every child and family in our community, we speak when we see them, we take 
ǘƛƳŜ ŦƻǊ ǘƘŜƳ ŀƴŘ ǿŜ ƘƻƴƻǊ ǘƘŜƳ ŀǎ ǘƘŜƛǊ ŎƘƛƭŘΩǎ ŦƛǊǎǘ ǘŜŀŎƘŜǊΦ ²Ŝ ƘƻƴƻǊ ǘƘŀǘ ǿŜ ŀǊŜ ŎƻƴǘŜƴǘ ŜȄǇŜǊǘǎΣ 
and families are the experts on their child. We accŜǇǘ ǘƘŀǘ ŦŀƳƛƭƛŜǎ ƪƴƻǿ ǿƘŀǘΩǎ ōŜǎǘ ŦƻǊ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴ 
and we partner with families accordingly.  

We advance our personal development through reading, research and relationship building in affinity 
and in intentional interracial dialogue.  

We help one anothŜǊ ŜǾŜƴ ǿƘŜƴ ƛǘΩǎ ƴƻǘ ƛƴ ƻǳǊ Ƨƻō ŘŜǎŎǊƛǇǘƛƻƴΣ ǿŜ ǇƛǘŎƘ ƛƴ ǿƛǘƘƻǳǘ ōŜƛƴƎ ŀǎƪŜŘΣ ǿŜ Řƻ 
without expectation of acknowledgement or credit, we give the support we want for ourselves. Because 
we recognize the power and influence of our words, we do not gossip and we are thoughtful and 
purposeful with what we say about staff, families and children.  

We work hard to improve ourselves as individuals first and then educators by examining our values, 
habits and heart consistently in order to grow and learn as we strengthen our profession.  

We honor and acknowledge and see race and culture of our families, students and staff as a special gift, 
not a detriment, we name race and openly explore, challenge and fight structures that keep our 
humanity and collective community oppressed thorough racism, sexism and poverty and other isms.  

We believe that partnership is an integral part of our school community and we work openly with 
organizations and community members in innovative and creative ways to engage and build trust for our 
children and our families.  

We work with our families to give our students the positive identity development necessary to fight 
ƻǇǇǊŜǎǎƛƻƴ ǘƘŀǘ ǘƘŜȅ Ƴŀȅ ŦŀŎŜ ƛƴ ŀ ǿƻǊƭŘκŜƴǾƛǊƻƴƳŜƴǘκǎǘǊǳŎǘǳǊŜ ǘƘŀǘΩǎ ƴƻǘ ƳŀŘŜ ŦƻǊ ǘƘŜƳΦ  

We extend ourselves with everything we have, by treating kids in word, deed and care as if they were our 
own, so that our children experience a new way of being educated.  

We treat every child with care, we believe in their abilities and work to build on their strengths through 
the decisions we make in the classroom and the organization because we believe and in turn treat them 
as the brilliant and beautiful people that they are.   

OUR AUTHORIZER  

Partnership Academy learned during the 2015-2016 school year that its founding partner and long-time 
authorizer, Project for Pride in Living (PPL), would cease to authorize charter schools in alignment with 
their strategic plan. In response, Partnership Academy conducted a year long process to identify a new 
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authorizer whose mission would align with the values, mission and goals of the school. On August 5, 
2016, Partnership Academy submitted a change of authorizer application to the Audubon Center of the 
North Woods which was approved by the ACNW board on September 17, 2016 and was then approved 
by the Minnesota Department of Education on January 23, 2017. Partnership Academy, PPL and ACNW 
then worked in collaboration to execute a midyear transfer with a new contract between ACNW and 
Partnership Academy beginning on February 1, 2017 and running through June 30, 2020.  

The authorizing mission of Audubon Center of the North Woods (ACNW) is to ensure quality academic 
and environmental literacy outcomes for students in Minnesota by conducting effective oversight and 
evaluation of its authorized schools, providing strategic support to schools, and making informed and 
merit-based decisions about its portfolio of charter schools.  

The authorizing vision of ACNW is to authorize a portfolio of high performing charter schools that instill 
a connection and commitment to the environment in their school communities, while working towards 
a healthy planet where all people live in balance with the Earth.  

Erin Anderson, Director of Charter School Authorizing Audubon Center of the North Woods 
Charter School Division 43 Main St. S.E., Suite #507 Minneapolis, MN 55414 612-331-4181 
www.auduboncharterschools.org   

Implementation of Primary and Additional Statutory Purposes  

The primary purpose of Partnership Academy is to improve student achievement for all.  As a learning 
ŎƻƳƳǳƴƛǘȅΣ tŀǊǘƴŜǊǎƘƛǇ !ŎŀŘŜƳȅΩǎ ǎǘŀŦŦ ǇŀǊǘƴŜǊ ǿƛǘƘ ŦŀƳƛƭƛŜǎ ŀƴŘ ǎǘŀƪŜƘƻƭŘŜǊǎ ǘƻ ŜƴǎǳǊŜ ǘƘŜ ǎŎƘƻƻƭΩǎ 
mission is lived out on a daily basis. This shared sense of commitment reduces the educational 
ŘƛǎǇŀǊƛǘƛŜǎ ǘƘŀǘ ƘŀǾŜ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ aƛƴƴŜǎƻǘŀΩǎ ǇƻƭŀǊƛȊŜŘ ǎȅǎǘŜƳ ƻŦ ŜŘǳŎŀǘƛƻƴΣ ǿƘƛŎƘ Ƙŀǎ ƭƻƴƎ ōŜŜƴ 
defined by significant gaps separating white students from students of color. As professionals in the field 
of education, we believe these disparities can 
be lessened by providing opportunities for 
students to learn in culturally relevant ways 
that allow them to reach their best potential, to 
engage with the surrounding community 
through hands-on learning experiences, and to 
set ambitious goals for postsecondary 
education and employment.   

Assessment is another key driver of our school 
that ensures the primary purpose of the school 
is met. Both qualitative and quantitative 
assessments are used frequently to impact 
teaching and learning in powerful ways. This 
occurs through daily lessons with checks for understanding, weekly planning at Cluster meetings and 
grade-level planning sessions with student work analysis, and frequent progress checks with 
comprehensive teaching and planning.  As a result, teaching closely mirrors what students need. Student 
engagement, attitudes and mindsets are also evaluated formally in surveys and informally in discussions 
and observations to measure our success educating the whole child.  Staff consistently review student 
feedback and use it to refine practices in the school.  Data and feedback is reviewed in the context of 
ƻǳǊ ǎŎƘƻƻƭΩǎ Ƴƛǎǎƛƻƴ ŀƴŘ Ǿƛǎƛƻƴ ŀǘ ǘƘŜ ƛƴŘividual, team, school, and l board level to ensure that our work 
and data are in alignment with our purpose.  
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The additional purpose of Partnership Academy is to increase learning opportunities for all students. 
Partnership Academy fulfills this purpose by providing individual attention for all learners by maintaining 
at least a 12:1 teacher to student ratio in each classroom and providing after school and summer 
programs to enrich and extend student learning. Additionally, the school uses technology to increase 
learning opportunities by providing each student in grades 3-6 with a Chromebook computer.  Students 
in K-2nd grade also have access to Chromebooks and additional technology that allow for individualized 
learning, additional practice and enrichment.         
               

Student Enrollment & Demographics  

STUDENT ENROLLMENT  

PartƴŜǊǎƘƛǇ !ŎŀŘŜƳȅΩǎ ŜƴǊƻƭƭƳŜƴǘ Ƙŀǎ ōŜŜƴ ǎǘǊƻƴƎ ƻǾŜǊ ǘƘŜ ǎŎƘƻƻƭΩǎ ƘƛǎǘƻǊȅΦ  wŜŎǊǳƛǘƳŜƴǘ ŜŦŦƻǊǘǎ 
include radio announcements, social media, fliers, and outreach at community events.  Additionally, PA 
hosts recruitment events in the summer for interested families. Most families come to Partnership 
Academy through word of-mouth and referrals from current families.  There has been a lot of 
community interest with the new school building and enrollment for the 2019-2020 school year has 
greatly increased with a waiting list for many grade levels. 

Number of 
Students 

2015-2016 2016-2017 2017-2018 2018-2019  2019-2020 
(est.) 

Preschool Not offered 20* 20*           20* 20* 

Kindergarten 39 41 39 44 51 

1st Grade 42 43 38 42 43 

2nd Grade 47 46 48 47 53 

3rd Grade 53 45 39 51 52 

4th Grade 55 45 47 42 54 

5th Grade 44 51 48 49 52 

6th Grade Not offered Not offered Not offered 42 55 

7th Grade     47 

Total 280 291 279 337 426 

Total ADM 
(Average Daily 
Membership) 

274 273* 260* 307* 414* 

*Only Voluntary Pre-Kindergarten students generate ADM 

STUDENT DEMOGRAPHICS  

The majority of Partnership Academy students come from Richfield (33%) and the adjacent communities 
of Bloomington (35%) and Minneapolis (25%). As a percentage of total enrollments, 89% of students are 
Hispanic/Latino, 7% are Black and approximately 2% are White.  Additionally, special population groups 
represented in 2018-2019 included: 78% students receiving free/reduced price lunch 98% students of 
color 75% English learners. 

Demographic Trends 2015-16 2016-17 2017-18  2018-2019  2019-2020 
(est.) 

Total Enrollment 280 291 284 337 426 
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Male 146 151 140 178 208 

Female 134 140 123 159 218 

Special Education 30 31 43 70 74 

English Learners 237 225 224 252 335 

Free/Reduced Priced Lunch 275 275 240 263 306 

Black, not of Hispanic Origin 10 21 21 23 28 

Hispanic/Latino 270 261 254 307 392 

Asian/Pacific Islander 0 0 1 1 1 

American Indian/Alaskan 
Native 

0 0 1 2 0 

White, not of Hispanic 

Origin 
0 9 9 4 5 

 

Student Attendance, Attrition & Mobility  

STUDENT ATTENDANCE  
 
Partnership Academy has high attendance rates. For the past five years, attendance rates have been 
95% or higher. Staff recognize student attendance as critical to academic success and have procedures 
ƛƴ ǇƭŀŎŜ ǘƻ ƳƻǘƛǾŀǘŜ ǎǘǳŘŜƴǘǎ ǘƻ ŎƻƳŜ ǘƻ ǎŎƘƻƻƭ ƻƴ ŀ Řŀƛƭȅ ōŀǎƛǎΦ ¢ƘŜ ǎŎƘƻƻƭΩǎ ƻŦŦƛŎŜ ƳŀƴŀƎŜǊ ǇǊƻƳǇǘƭȅ 
follows up on student absences and coordinates alternative transportation to the school if necessary. 

 

2014-15 2015-16 2016-17 2017-2018 2018-2019 

Overall Student Attendance Rate 96% 96% 95% 95% 95% 

 

STUDENT RETENTION 
 
 With high levels of parent satisfaction at the school Partnership Academy retains a high percentage of 
its students from year to year. Most families who enroll at the school remain until their child graduates 
from the program with the exception of a small percentage moving due to affordable housing 
availability.  
 

Percentage of Students Who Continued Enrollment in the Charter School 

From Spring 2016 to  

Fall 2016 

 From Spring 2017 to  

Fall 2017 

From Spring 2018 to Fall 

2018 

97%  95% 91% 

STUDENT MOBILITY  

Partnership Academy has consistently had a relatively low level of student mobility. However, beginning 
in the 2015-2016 school year the affordable housing availability began to decline in the Richfield area 
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which increased the mobility percentage for the school. Further information related to student mobility 
is presented in the table below.  

 

 Number of 
students  on 

Oct. 1 

Mid-year 
Transfers In 

Mid-year 
Transfers 

Out 

Total Mid-year 
Transfers 

Mobility Index* 
(as a percent) 

2013-14 282 12 7 19 6.7% 

2014-15 294 5 3 8 2.7% 

2015-16 280 24  14  38 13.6% 

2016-17 291 19 10 29 10% 

2017-18 282 22 15 37 13.1% 

2018-19 302 7 15 22 7.3% 

* Total mid-year transfers divided by number of students on October 1. 
 

Educational Approach & Curriculum 

tŀǊǘƴŜǊǎƘƛǇ !ŎŀŘŜƳȅΩǎ Ƴƛǎǎƛƻƴ ƛǎ ǘƻ ŎǊŜŀǘŜ ƭŜŀǊƴƛƴƎ ŜȄǇŜǊƛŜƴŎŜǎ 
and partnerships that empower students to achieve their greatest 
potential in order to be positive contributors in the community, 
which meets the primary purpose of a charter school as defined in 
statute. Our community works together daily to ensure our mission 
is lived out through culturally relevant learning, engaging with the 
community to provide hands-on experiences, and partnering with 
families to set ambitious goals with students beyond the 
elementary years. Partnership Academy demonstrates its namesake 
by partnering with families and our community to best serve 
students. Families are invited into the school frequently for a 
variety of cultural, communal, and collaborative events throughout 
the year to honor important events and accomplishments. Our 
partnership with families to best educate students is evident in our 
thrice yearly conferences, which we have had 100% parent attendance for the past 12 years. In our 
broader community, students and family volunteers frequently visit nature centers, museums, libraries, 
camps, parks, community venues, and more. Community members are also involved at Partnership 
Academy events, Junior League partnership at conferences, Junior Achievement social studies lessons, 
and more. As these many activities show, Partnership Academy truly serves to partner with families and 
community to support student learning.  

Instruction at Partnership Academy is driven by collaboration, standards-based culturally relevant 
instruction, and individualized learning. Educators collaborate in teams to plan meaningful content that 
is rooted in engaging, culturally relevant materials. Across the school, Partnership Academy uses an 
ά9ǉǳƛǘȅ {ŎƻǇŜ ϧ {ŜǉǳŜƴŎŜέ ŀǘ ŜŀŎƘ ƎǊŀŘŜ ƭŜǾŜƭ ǘƘŀǘ was created by a diverse group of educators in 
ǎǳƳƳŜǊ нлмсΦ ¢Ƙƛǎ ǎŜǉǳŜƴŎŜ ƻǳǘƭƛƴŜǎ ƪŜȅ ŀŎǘƛǾƛǘƛŜǎ ŀǘ ŜŀŎƘ ƎǊŀŘŜ ƭŜǾŜƭ ǘƘŀǘ ǎǘǊŜƴƎǘƘŜƴ ǎǘǳŘŜƴǘǎΩ ǇǊƛŘŜ 
in themselves and their heritage, learn about other cultures, and have opportunities for students to 
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make an impact in their community. Each grade level has key objectives, culturally relevant texts and 
projects that are developmentally appropriate for their age and fit on a continuum of learning around 
equity at the school. Additionally, grade level educators use the Minnesota State standards for all 
subjects as a guide for their instruction and assessments. Furthermore, at each grade level, Classroom, 
Special Education, and Emergent Bilingual educators collaborate for an 80-minute prep daily to plan 
instruction that is engaging, relevant, differentiated and supporting state standards. Partnership 
Academy has many educators co-teaching together daily to best meet the needs of our students. 

Through the programs and systems stated, Partnership Academy lives out its mission to use partnerships 
and experiences to empower students in their community.  

The Special Education Program  

tŀǊǘƴŜǊǎƘƛǇ !ŎŀŘŜƳȅΩǎ {ǇŜŎƛŀƭ 9ŘǳŎŀǘƛƻƴ ǇǊƻƎǊŀƳ ƛǎ Ŏƻƴǎǘŀƴǘƭȅ ǇǊŀised by outside consultants for its 
culturally-informed, thoughtful, and personalized approach to help all students succeed in the least 
restrictive environment. With just above 70 students receiving special education services, there are a 
wide range of needs and approaches, with an underlying emphasis on building skills, knowing each child 
ŀƴŘ ŦŀƳƛƭȅΣ ŀƴŘ ƛƴŎǊŜŀǎƛƴƎ ǎǘǳŘŜƴǘǎΩ ƛƴŘŜǇŜƴŘŜƴŎŜΦ Lƴ ǘƘŜ 2018-2019 school year, Partnership Academy 
employed 4.5 FTE special education teachers, one full-time speech language pathologist, one 0.8 FTE 
school social worker, and 14 associate educators. In addition, the school consulted with outside 
organizations for a special education director, school psychologist, audiologist, deaf/hard of hearing 
teacher, and occupational therapist. Two school administrators provide support to special education, 
including culturally relevant practices and language translation services, effective instructional practices, 
and general organization. 

Most students learn in differentiated mixed ability classrooms with associate educator support as 
needed. In addition, some services are provided within the resource room as determined by the 
ǎǘǳŘŜƴǘΩǎ ƴŜŜŘǎ ŀƴŘ ǎŎƘŜŘǳƭƛƴƎ ŀǾŀƛƭŀōƛƭƛǘȅΦ ¢ƘŜ ǊŜǎƻǳǊce room offers a full sensory space including 
activities for occupational therapy breaks and three small group classroom areas.  

Special Education staff meet biweekly to problem solve how to best support students and coordinate 
due process. The full special education team also meets monthly to collaborate on effective strategies to 
best serve students. Finally, the due process team meets quarterly to ensure that parent contact is done 
in a culturally responsive and humanistic way. As a result of many levels of collaboration and reflection, 
families consistently remark how supported they feel at Partnership Academy. 

The English Learner Program  

The Emergent Bilingual (EB) program serves to support and enhance accessibility to English content 
while also creating spaces for students to use, build identity in and further develop their home 
languages in a school context. Emergent Bilingual educators and all educators work collaboratively on 
grade level teams to implement best practice for Emergent Bilingual students through use of native 
language and English supports in every lesson, and research-based best practices to support English 
Learners. We believe all teachers are EB teachers and must ensure they are supporting the language 
needs of their students.  PA strives to have at least one native Spanish speaker on each grade level team 
to support content in Spanish as much as possible. At the classroom level, educators create 
opportunities throughout the day to discuss, collaborate, learn and share in any language the students 
would like. Collaboratively, teams use language resources from the World Class Instructional Design and 
Assessment (WIDA) Consortium, a national professional learning and assessment tool required by the 
state of Minnesota, to service English LŜŀǊƴŜǊǎΦ ²L5! ǊŜǎƻǳǊŎŜǎ ŦƻŎǳǎ ƻƴ ǿƘŀǘ ǎǘǳŘŜƴǘǎ Ψ/ŀƴ 5ƻΩ ŀǘ 
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language levels 1-6 and what language skills are needed to reach higher language levels. Also, educators 
plan and deliver using the Sheltered Instruction Observation Protocol (SIOP) model, a research-based 
instructional planning tool that addresses strategies that support the academic and linguistic needs of 
English learners. Through specific content and language instruction and creating communities that 
honor and use home languages, Partnership Academy empowers students as Emergent Bilinguals. 

Individualized Learning (including remediation and acceleration practices or programming) 

Individualized learning at Partnership Academy is seen through data-driven decision making and small 
group teaching. Both qualitative and quantitative assessments are used frequently with educators and 
administrators to impact teaching and learning in powerful ways. This occurs through daily lessons with 
checks for understanding, benchmarking assessments and analysis, and weekly planning at Cluster 
meetings and grade-level planning sessions with student work analysis. As a result, teaching closely 
mirrors what students need. Grade Level Educators, Special Educators, and Associate Educators work 
together during core content to deliver instruction that is tailored to student strengths and areas of 
need. Additionally, each class has a designated time daily for re-teaching and interventions with multiple 
educators. Students who are scoring far above or below grade level in the areas of reading or math are 
brought to the Student Assistance Team (SAT) where they work together with families to gather 
information socially and academically to make decisions to best support the student. As a result, per a 
ŦŀƳƛƭȅΩǎ ŘŜŎƛǎƛƻƴ ŀƴŘ ǎǳǇǇƻǊǘƛng academic and social data, a student can accelerate a grade level or be 
retained. This process is done in rare circumstances and the majority of student needs are met through 
high levels of differentiation at each grade level. 

 

Summer Academy  

For five weeks in July and August, PA scholars were actively engaged in literacy learning. In order to be 
in accordance with the Striving Readers grant parameters, Summer Academy serviced a smaller number 
of students for a longer school day (9:00-3:30) than in years past.  As part of the grant, students were to 
spend their entire day immersed in evidence-based reading practices in a targeted small group setting.  
Teachers worked with literacy coaches to plan 
meaningful learning activities centered on literacy and 
wove in other subjects.   Additionally, as construction of 
the new building was complete in June, Summer 
Academy began in July at the new school site.  Serving 
approximately 50 students  at Summer Academy was a 
ƎǊŜŀǘ ΨǎƻŦǘ ƻǇŜƴƛƴƎΩ ƻŦ ǘƘŜ ƴŜǿ ǎŎƘƻƻƭ, allowing staff to 
try out routines and procedures like bus arrival and 
breakfast in a smaller setting to make adjustments and 
tweaks prior to the beginning of the 2019-2020 school 
year.   

Environmental Education 

Partnership Academy believes in the importance of 
environmental education for all students.  All grade 
levels have an Environmental Literacy goal they work to 
achieve each year.  Furthermore, most grade levels 
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engage in service learning to help the environment with activities like storm Stenciling and park clean 
up.    

In 2018-2019, Partnership Academy received two grants through Hennepin County.  The first grant titled 
the Youth Stewardship Grant, was granted to provide funding for middle school scientists to create 
vertical farms, and design landscapes for a pollinator garden at the new school site.  Students were very 
engaged in their applicable learning. In spring, a design was chosen and a pollinator garden was planted 
in August 2019 by students, families and staff! 

   

Partnership Academy also received a Recycling grant through Hennepin County to spearhead recycling 
initiatives at the new building.  Funding was used to purchase recycling and composting stations around 
the school and fund an after school club focused on empowering students as leaders for the 
envirornment. 

Early Wonders Preschool Program  

Early Wonders Preschool serves a diverse group of students 
ages 3-5 in order to prepare them socially, emotionally, 
academically, linguistically, and culturally for success in 
school and life. The school day mixes quality literacy and 
math activities with child-centered play and thoughtful 
guidance from caring adults. Since 2016, the Early Wonders 
Preschool shifted its home from PPL to Partnership 
Academy due to restructuring at the non-profit, PPL. The 
site still holds the same core mission and follows the values 
of Partnership Academy.  The preschool operates at a site in 
South Minneapolis but is eager to have our preschool 
program in the same building as our elementary and middle 
school program with the new building for the 2019-2020 
school year, which will then transition it to a free 4 year-old 
program for families. 
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How the school is staffed to meet its educational mission  

At Partnership Academy we strive to have leaders and educators that are reflective of our students in 
each classroom. We believe this honors the race and culture of our students and supports positive 
identify development. Of the school staff, 51% (35 of 68 staff) identify as people of color, and 38% (26 
out of 68 staff) identify as Latino/a. All of the seven grade level teams have at least one Latino/a 
educator and every team has a fluent Spanish speaker. 

Innovative Practices & Implementation  

Innovative Practices 

In the 2018-2019 school year, Partnership Academy 
demonstrated its namesake by partnering with families and 
our community to best educate students. Families were 
invited into the school frequently for a variety of cultural, 
communal, and collaborative events including Welcome 
Back Night, Latinos Unidos Day, National African American 
Parent Involvement Day, Día del Niño, Family Science Night, 
Lucha Libre, Friends and Family Night, PA 5K and Carnival, 
Family Pajama Breakfast, Family Movie Night, Asian Heritage 
5ŀȅ ŎƭŀǎǎǊƻƻƳ ǎƘƻǿŎŀǎŜǎΣ ǊŜŀŘŜǊǎΩ ǘƘŜŀǘŜǊ ǇŜǊŦƻǊƳŀƴŎŜǎΣ 
monthly Spotlight parties and assemblies, and more. These 
events continued to have strong engagement and 
enthusiasm, bringing a variety of families into the school for 
both academic and social reasons. Our partnership with 
families was also evident in our thrice yearly conferences, which we have had 100% parent attendance 
again for the twelve years in a row. 

At the 5th annual Latinos Unidos celebration on September 2018,  students celebrated Mexican, 
Guatemalan, Salvadorian, and other Latin American heritage by making tortillas out of masa, enjoying 
traditional food, creating art projects, playing Loteria, hearing the traditional Grito at an all-school 

assembly, and much more. 

Partnership Academy believes in the importance of the 
use of technology for 21st century learners.  All students 
grades 3-6 have a Google Chromebook that they use 
daily for individualized instruction, group work, projects, 
and enrichment.  Students in 4th through 6th grade 
frequently create presentations in Word, Google 
Slideshows, See Saw and more.  Students use programs 
such as IXL, XtraMath, TypingAgent, ReadWorks, Reading 
A -Z, EPIC, and Storyline Online to deepen their learning 
while using technology. 

Key Successes  

The schoolwide goals of Relationships and Assessment continued in the 2018-2019 school year. 
Relationships between students, staff, and families are a critical pillar of a culturally responsive 
education, and they were strengthened throughout the year. In the fifth year of intensive equity 
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professional development, Partnership Academy staff were able to continue meeting in racial affinity 
groups, interracial groups, and in teams to have authentic and honest conversations on both a personal 
and professional level. The deep support and camaraderie staff feel continues to be a strength.  
Moreover, teams worked together to address academic, behavioral, and interpersonal needs. Students 
and families also expressed how supported they felt in the environment, and how they appreciated the 
unique atmosphere and connections at Partnership Academy. 

 The relationships have continued to strengthen, and will continue to be a deep area of focus.  Each 
year, a high number of alumni students come back to volunteer at the school each year.  It is impactful 
to see how Partnership Academy students as adults and have them give back by helping in the 
classroom (reading with students, helping out at lunch and in the office, etc).   

¢ǿƻ ŀƭǳƳƴƛ ǎǘǳŘŜƴǘǎΣ /ŀǊƭƻǎ ŀƴŘ WƻǎǎŜƭȅƴ {ŀƴŎƘŜȊΩǎ Ǿƛǎƛǘ ǘƻ 
PA is shown (right). Carlos is a senior at the University of 
Southern California studying Aerospace Engineering and 
Josselyn is at Gustavus Adolphus College majoring in 
Psychology! 

In addition, Partnership Academy began a partnership with 
Christo Rey Jesuit High School in 2018-2019 and hosted one 
student worker position for the year.  A few of our alumni 
students who were Cristo Rey students, served in this 
capacity.  It was a true mission moment to see past PA 
students being role models and giving back to the school in 
this way!  

Academic growth was a major strength in the 2018-2019 
school year. Internal assessments, including early literacy 
skills (MAP), reading fluency (FAST), and reading 
comprehension (STAR) all showed strong increases with the 
percent of students on grade level, even as the benchmark target increased throughout the year. Our 
FAST data through the PRESS Literacy Interventions continued to strengthen in 2018-2019. Our 
schoolwide proficiency increased from 40% in spring 2017 to 47% in spring 2018 to 56% in Spring 2019. 
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Schoolwide, from fall 2018 to spring 2019, Partnership Academy increased from 33% to 57% proficient 
on reading fluency, a key schoolwide assessment for overall reading outcomes. In addition, the Reading 
a/! ŀǎǎŜǎǎƳŜƴǘΣ нп҈ ƻŦ ǎǘǳŘŜƴǘǎ ƛƴŎǊŜŀǎŜŘ ƛƴ ŀ ǇǊƻŦƛŎƛŜƴŎȅ ōŀƴŘΣ ǎǳŎƘ ŀǎ ŦǊƻƳ ά5ƻŜǎ bƻǘ aŜŜǘέ ǘƻ 
άtǊƻƎǊŜǎǎƛƴƎΦ 

On math assessments, 6 out of 7 grade levels saw significant proficiency increases throughout the school 
year. As the benchmark goal increased, even more students hit grade level targets, with an overall 
proficiency increase of 14% in grades K-2 and 24% in grades 3-6. Both the MAP and STAR assessment 
test a variety of math skills. 

 

Emergent Bilingual, or English Learner (EL), students at Partnership Academy continued to show strong 
gains in the 2018-2019 school year.  On the ACCESS 2.0 assessment, Partnership Academy students 
outranked the statewide average by over 5% (PA 67.1% vs. Statewide 61.4%) in the Average Progress 
Towards Target metric of the new North Star Accountability system.  

Behavior also made significant improvements in 2018-2019. Beginning in fall 2018, Partnership 
!ŎŀŘŜƳȅΩǎ ǳƴƛǾŜǊǎŀƭ ōŜƘŀǾƛƻǊ ǎŎǊŜŜƴƛƴƎ ŎƘŀƴƎŜŘ ǘƻ ǊŜŦƭŜŎǘ ŀ ƳƻǊŜ ǊŜƭŜǾŀƴǘ ǇǊŀŎǘƛŎŜ ǎƘƻǿŎŀǎŜŘ 
at the Spring Alternate Delivery of Specialized Instructional Services (ADSIS) Intervention 
Conference.  School-wide, there was significant improvement in students demonstrating 
proficient behavior, with an overall increase from 70% proficient in the fall to 81% proficient in 
the spring. 
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In Fall 2018, Partnership Academy grew to offer 6th grade 
again, which was another success for the year.  Families were 
very grateful to have their 6th graders continue on at 
Partnership Academy. The 5th and 6th grade teams met at 
least once a month with administrators to talk through 
programming, questions, and ways to create a program model 
that is developmentally appropriate for older grades students. 
Eighty-six percent of students who were in 5th grade enrolled 
in 6th grade for 2018-2019.  The middle school program was 
extremely successful due to the leadership and teamwork 
between educators and administration.   

The most notable success in the 2018-2019 school year was 
the completion of our new school building. The school 
ŀŘƻǇǘŜŘ ŀ ǘŀƎƭƛƴŜ ŦƻǊ ǘƘŜ ȅŜŀǊΣ ά[ǳŎƘŀƴŘƻ ǇƻǊ bǳŜǎǘǊƻ 
{ǳŜƴƻέΣ ǿƘƛŎƘ ƳŜŀƴǎ άǇǊŜǎǎƛƴƎ ƻƴ ǘƻǿŀǊŘ ƻǳǊ ŘǊŜŀƳέΦ  Along the way, there were many challenges, but 
the Executive Leadership Team and staff worked tirelessly to overcome obstacles and press on to our 
dream! In September 2018, Partnership Academy celebrated the groundbreaking of the new school site 
and construction was complete on June 17, 2019. 

 

 

 

 

 

 

 

 

In August 2019, Executive Director and Founder, Lisa Hendricks, along with co-founders Rosa Herrera and Lena 
Stackhouse-Rogers and Richfield Mayor Maria Regan Gonzalez and City Council members officially cut the ribbon to 
the new school as part of a Ribbon Cutting Ceremony. Over 300 staff, students, families, and community members 
ŀǘǘŜƴŘŜŘ tŀǊǘƴŜǊǎƘƛǇ !ŎŀŘŜƳȅΩǎ wƛōōƻƴ /ǳǘǘƛƴƎ ŜǾŜƴǘΦ 

     


